DCTA MOU FAQs

1. Q:  How will Longevity increments be handled? 

A:  Longevity increases earned prior to January 1, 2011, will be paid on January 31, 2011.  There will be no retroactive longevity payments.  Any additional longevity payments after January 1, 2011 will be frozen and subject to negotiations for 2012-2013.

2. Q:  How will Comprehensive Professional Evaluation (CPE) payments dated September 1, 2010 or September 1, 2011 be handled? 

A:  The 2010-2011 agreement does not impact the payment of incentives for receipt of a satisfactory CPE.  The CPE incentive will be paid as regularly scheduled.

3. How are PDUs paid?

A: Salary and bonus Professional Development Units (PDUs) scheduled to be paid on September 30, 2010 will be paid on January 31, 2011.  All PDUs paid after August 31, 2010 will be paid as non-base building incentives according to the normal schedule.  The normal policies on the “banking” of PDUs – i.e., that teachers are only entitled to the payment of one PDU a year – still apply.  

4. Q:  How are Student Growth Objectives (SGOs) paid for 2009-2010 and 2010-2011?

A: Teachers who met two SGOs during the 09-10 school  year and are due a base building incentive will be paid on January 31, 2011.  Teachers who met only one SGO for 2009-10 will be paid a non-base building incentive according to the regular schedule on September 30, 2010.  

All incentives for SGOs met in 2010-2011 will be paid as non base building incentives on September 30, 2011.  

5. Q:  How does the MOU provide for payment for advance degree/license confirmation?

A: Compensation for advance degree/license is as follows: 

· All Advanced Degree/License submitted between September 1, 2010 and January 10, 2011 will be paid in January 2011.  

· Advanced degrees submitted from January 2011 through September 12, 2011 will be paid upon submission according to the normal schedule.  Payments after October 1, 2011 will be frozen.  
· Payroll & Business Services will continue to accept educational advancement and advanced license paperwork, but it will be held as “pending” after September 12, 2011.

6. Q: How will salary advancement for traditional salary schedule teachers be handled?

A:  The master salary schedule is as follows:  

· Lane changes earned prior to September 1, 2011 will be effective as of January 1, 2011, June 1, 2011 and September 1, 2011. The deadlines for each effective date will be posted on the Payroll and Business Services website.  

· Any lane changes that are not earned and submitted by September 1, 2011 will be frozen until negotiations 2012-2013.  

7. Q:  When can I submit a reimbursement request for tuition/student loan?

A: Tuition and student loan reimbursements under ProComp are not impacted by this agreement and will be made upon submission of a reimbursement request as described on the ProComp website.  

8. Under the new agreement, ProComp teachers who retire or leave the bargaining unit for another position within the district will be eligible for a lump sum payment of incentives earned and appropriately submitted during the last year of their employment.  How will these payments be handled?

A: The district will attempt to make a lump sum payment of incentives by January 31 of the year following the employee’s retirement or the year they left the bargaining unit.  Teachers will not be eligible for incentives for advanced degrees/licenses/certifications earned after retiring or leaving the bargaining unit. In addition, these individuals will not be eligible for payment of Professional Development Units (PDU) if they were paid for a PDU during the final year of their employment in the bargaining unit.

